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Introduction 

 

The creation of the WOU Veterans Resource Center (VRC) began in 2012 through the 

initiative of Professor William “Bud” Brown, a Professor in the Department of Criminal Justice.  

Bud Brown was a veteran of the Vietnam War and a strong advocate for veterans and social 

justice in his professional career and at WOU.  At that time, Criminal Justice was part of the 

Social Science Division.  Bud Brown passed away in 2022.  In the Spring of 2023, the chair of 

the Social Science Division, Professor Mary Pettenger (Political Science), approached the faculty 

in the History Department about creating a history of the VRC.  One of the few people still on 

campus who knew its history was Professor Stephen Scheck (Biology).  Stephen Scheck had 

been the Dean of the College of Arts and Sciences at the time of the center’s creation and Bud 

Brown had persuaded him of the necessity of having such a center to support veterans on 

campus.  Since I was scheduled to teach Introduction to Historical Research (HST 301) in Fall 

2023, I took on this project with the goal of having students in the class conduct an oral history 

interview of Professor Scheck about the history of the VRC.  I was scheduled to teach Oral 

History (HST 408) in the following term, so between the two classes, the plan was to conduct 

several oral history interviews (including transcriptions of the interviews) and to prepare a public 

display of the VRC’s history for the campus.  Due to low enrollments, the Oral History class was 

cancelled, so the additional work on the project was delayed until HST 408 was offered again in 

Winter 2025.   

The students in the Fall 2023 HST 301 course established the foundation of this project 

by conducting oral history interviews.  The class was divided into three groups and each group 

interviewed a different person on campus connected to the VRC’s history.  In addition to Stephen 



Scheck, one group interviewed Logan Doerfler, the current Director of the VRC and another 

group interviewed Dio Watson, a work study student at the VRC.  Both Logan Doerfler and Dio 

Watson were veterans who had received support from the VRC when first coming to WOU as 

students.  After conducting the oral history interviews, the HST 301 students prepared written 

transcriptions of the interviews.  During his interview, Professor Scheck provided the students 

with additional documentation related to the history of the VRC, including email exchanges that 

he had had with Bud Brown, and documentation related to both the internal and external review 

process of creating the VRC, including a letter of endorsement from an officer in the military. 

In Winter 2025, the eleven students enrolled in the HST 408 class reviewed the interview 

transcripts and documentation that had been collected the previous year and identified several 

distinct themes related to the VRC’s history.  Each student selected one theme to focus on and 

developed a brief written analysis about it using the various primary sources.  Some students 

were able to locate additional primary source material related to the VRC’s history.  Through in-

class peer-review and editing sessions, the students fine-tuned their written analysis.  While a 

public display has not yet been created, the goal of this project has evolved into creating this 

collection on the history of the VRC that will be available both as a hard copy at the VRC and 

digitally through Hamersly Library’s Digital Collection (Omeka). 

This history includes the thematic analysis prepared by the HST 408 students, the oral 

history transcripts prepared by the HST 301 students, the emails and documentation provided by 

Professor Scheck, and other documents that have surfaced through this project.  As additional 

interviews are conducted and documentation is found, they will be added to this history.   

 



Thank you to Stephen Scheck, Logan Doerfler and Dio Watson for taking time out of 

their schedules to be interviewed and to make this history possible.  Thank you also to all of the 

students in HST 301 and HST 408 for their good work and interest in this project.  On the last 

day of the term, the students in HST 408 made a class visit to the VRC.  The hour that we spent 

there confirmed everything that we had learned beforehand about the important contribution that 

this center makes to veterans and their dependents at WOU. 

         David Doellinger 

         Department of History 

         Spring 2025 
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Prof. Stephen Scheck 

 

Oral History Interview with Stephen Scheck 

for Prof. David Doellinger’s HST 301 Introduction to Historical Research  

November 3, 2023 

 

 
 

 

 

Interviewers: Hallie Tasker, Isaac Mayhugh , Jandika Borden, Alex Fawcett, Juno Debry  

Transcription/Editing: Hallie Tasker, Isaac Mayhugh , Jandika Borden, Alex Fawcett, Juno 
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SS: Stephen Scheck 

HT: Hallie Tasker 

IM: Isaac Mayhugh  

JB: Jandika Borden 

AF: Alex Fawcett 

JD: Juno Debry  

 

  

HT: Hi, today is November 3rd of 2023. We are here interviewing Prof. Scheck – do you prefer 

doctor or professor?  

 



SS: Either way, as long as it isn’t “mister” because, very polite people with Smokey the Bear 

hats talk through my driver window and call me “Mr. Scheck,” so it got bad…  

 

HT: We are here with Prof. Scheck, I am Hallie.  

 

AF: I am Alex.  

 

IM:  I am Isaac.  

 

JB:  I am Jandi.  

 

JD:  I am Juno.  

 

HT:  And how about we start off with Isaac.   

 

IM: Hi, Prof. Scheck, would you please introduce yourself and describe your time at Western 

[Oregon University].  

 

SS: So, I am currently a Professor of Biology, but I came up to Western Oregon University in 

January of 2006 to be Dean of the College of Liberal Arts and Sciences.  So, I spent practically a 

quarter century at Los Angeles universities and then I came here to do administrative work. And 

so I spent a number of years as Dean – I think seven years.  And then I spent another five years 

as the Provost, Vice-President for Academic Affairs here. And then in 2000 – whatever, about 

six years ago is subtracted from now, I returned – I left the Provost’s office and turned back to 

the faculty to be in the Biology Department. Which is when I started teaching here for the very 

first time.  I offered an occasional seminar class when I was a Dean, but my real background is 

as a Biologist, and – but after about 12 years of being an administrator, it’s more fun to be a 

faculty member.   

 



However, the reason you got me in the room here is because the whole Veteran Center 

and Bud Brown all comes out of my Dean years and several years while I was Provost, from that 

perspective.  

 

JD:  That is a good segue into our next question – which is can you tell us about your work 

with Bud Brown?  

 

SS:  Okay, it all started – and I collected [refers to folder with printed emails between Bud 

Brown and Prof. Scheck] – and I got some more emails.  I had to be cautious about them because 

they sometimes have student confidential information and the like. But I collected a few samples 

of stuff that I will leave with you, that will show how – the kind of the personality that Bud 

Brown was. His real name was William (but he preferred to be called Bud) and I met him – he 

was in the Sociology department and I was Dean. And ironically the very first email I ever saw 

of his was a very negative one because I came up here – when I first started here the faculty were 

ready to go out on strike. So, my first month was just planning for what do we do if all the 

faculty go on strike, and so I saw some emails from Bud Brown to all the union members and the 

like.  But when we finally met each other, I was very fascinated by his history of how he became 

a professor.   

 

And I can’t recall what he did before he was a professor or when into the criminal justice 

area because he was in the Criminal Justice Department even his Ph.D. I believe was in 

Sociology. And – but part of the way he got hooked up with all this veteran aspect was that he 

spent two tours in Vietnam, as a 2nd Lieutenant out of R.O.T.C. [Reserve Office Training Corps] 

or something like that. And he admitted at the time he went over there – he said try – to figure 

this logic out because his older brother was killed in Vietnam. Either older or younger, but a 

brother was killed, and he felt, “I need to go there and replace him.” And then he did two tours 

and that’s where he became very disenfranchised with what you may have heard in the literature 

as the military industrial complex and the militarization and then he had some psychology terms 

of describing total military immersion of what occurs in bootcamp. Take a young, 18-year-old 

male or female, put them through bootcamp to turn them into organic robots because for safety 



in military efficiencies soldiers, sailors everybody needs to just simply not ask why, but just 

salute and say “yes sir.”   

 

And so, what he had was a personal campaign about how do you take individuals that 

went through that system – and I don’t know if there are any veterans in the room and so you 

know more about this than I do.  I got all this from Bud. But he wanted to help veterans that got 

out of the service to get back into college and get on with personal life. And that’s how he first 

approached.  He approached me saying, “Western is the perfect kind of campus for veterans to 

come to and is the perfect kind of faculty we have because we like to claim we are high touch, 

high engagement type of faculty and that we can address more of the personal needs that a 

veteran may have if they come back with Post Traumatic Stress Disorder, come back with 

whatever the issues are.” And so, he proposed – because he and another gentleman (that I could 

dig in the records and find his name) but they specialized in being social psychology-type 

professionals at very serious criminal trials for veterans – Assault, murder, rape, all kinds of 

terrible events of how they’re linked to post traumatic reaction and the like. He was all over the 

country as a trial professional witness and so he wanted to take a lot of what he had gleaned and 

all of that work and put it into coursework here. 

 

And so the very first approach that we took when I was Dean with veterans was to start 

small and that was offer a seminar course solely for veterans. And it had a title something like 

Reintegration, meaning reintegration into civilian society after you've been in military society, 

very different societies. And so he taught the first number of those offerings and it dealt with a 

lot of what we would say today would be done, what is done in the vet center, but would also be 

done with VA counseling and all of this, “How do I get back?” And Bud would talk a lot also 

about some of these veterans coming back (and you may have some in your classes). Well, they 

went into the service and got out after two, four, six, eight, ten years, and they're coming back 

here. And you can imagine if you've been somewhere around the world in this military 

environment that coming back and sitting in a classroom and being as excited or upset about 

what happened at the party Friday night just doesn't jive.  

 



And so Bud campaigned for us to provide a safe space for veterans where they could 

hang out with their own kind. And so it started with this seminar Reintegration and then that 

even grew (and we had to scrounge up budget dollars and everything) and that really grew into – 

at first it was for veterans only and they had to provide their discharge papers to be able to enroll. 

 

And it would count as an upper-division elective and so on and degree programs. Then he 

was being approached by family members of veterans of “I want to understand why my husband, 

why my wife, why my son, why my boyfriend, whatever, is the way they are. And I think if I 

take a course like this…” And Bud polled all the veterans that were in a course, “Would they be 

upset if family members joined?” and they said they wouldn't be. And so then that seminar was 

opened up to family members of veterans and they had to come in and get “By an Approval of 

Bud Brown” to enroll.  

 

And so we offered those seminars every term for a number of years, but Bud just 

incessantly campaigned for getting a veteran center. And saying “Even with this, where do they 

go when they are out of this class?” And it's best if they have peer mentors, just as we know 

another M.S.S.P. [Multicultural Student Services and Programs] and S.E.P. [Student Enrichment 

Program], and Black Student Union, and the like, that if you feel like I've got an identity that I 

don't recognize around me, where I go find others that have got the same shared experience? 

 

And so we were looking around – and the funny thing is Bud was saying, campaigning 

that, “Okay the veterans will be happier – frankly, they'd be happier if we got a big wall tent and 

put it way up on the other side of the practice fields out there where they play softball and 

baseball way away from campus.” And well, that one didn't get to work, but he said they could 

be off on their own because, for example, Oregon State, I don't know what they're doing now, 

but at the time they had a Quonset Hut that looked like it was just in some kind of agricultural 

zone that was the vet center for them.  

 

Well that didn't work, but we did find space in the University Center because we were 

playing politics and indeed back then the preference or the belief that it was important to give 

veterans ideal space, wherever that is, just didn't leap high enough on a pecking order here as for 



other campus services. But there was the place where it is now – the Veteran Center is now that 

was – I don't know what used to be in that place you know 15 years ago, but it was mothballed 

and I was able to tell Bud, “Okay I scrounged this up.” The Vice President for Student Affairs at 

the time, the gentleman's name was Gary Dukes, was willing and Tina Fuchs, as Dean of 

Students, they were willing to say, “You can have that space” and I think the space might have 

belonged to A.S.W.O.U. [Associated Students of Western Oregon University] too, so whoever 

owned the space was willing to let us try a vet center there.  

 

But there was no funding for it so we scrounged up used furniture, totally voluntarily 

staffed with veterans that felt a commitment to their fellow vets, and were running these seminar 

– the seminar course each term. And then we were able to wrangle noticing that there were a fair 

number of veterans who were pursuing graduate degrees. And so maybe we could get a Graduate 

Teaching Assistantship stipend to cover something for that veteran to run the vet center and I 

saw some email exchanges in the end because I had forgotten about that. That is indeed what we 

did. We were able to shoehorn in and scrape out, when I was Provost at this time – I didn't have 

enough power when I was Dean. All I got was, here's the space, they let us teach the seminar, 

and that's it. But when I was Provost, then I had a little more control over some budget, and 

noticed how certain programs were using the Graduate Assistantships and (my personal 

judgment) I thought I had a more important way to use one.  

 

So I clawed it out for a year assistantship and that's how the first Director of the Veteran 

Center came about (and this is like in 2015 or something like that). And so it was a graduate 

student on a TA-ship [Teachers Assistant], and then it just simply gained momentum of veterans 

supporting veterans and they got – never really, we were never able to get the external funding 

that I thought we could if we mounted a major campaign. And part of my opinion was that center 

just wasn’t a prestige enough operation for the university – to say “We’re gonna devote our 

energies to doing that.” And if you look at what the demands for a university are, it’s always 

gonna be a judgment call.  

 

But, but a very seminal event that occurred in getting the permission to run this center 

and that Bud Brown and Steve Scheck weren’t these two crazy guys that wanted to do this with 



veterans, was at the time, in my first couple years as Provost, Vice-President, the president of the 

university was a gentleman named Mark Weiss. 

 

President Weiss. And he’s a former executive from Siemens Energy Corporation and 

came here, and was kinda an Interim President for a while. But Bud organized a field trip, so we 

took a field trip over to the National Guard Facility in Salem. Went to a conference room and so 

there was President Weiss, myself, Bud and one other faculty member – I can’t remember who 

that was – and then a whole bunch of Army brass, of National Guard, including a Brigadier-

General. And I remember one of the – there was an Air Force guy there too cause I remember he 

had the flight jacket on with the lamb skin or lamb fur. But Bud started talking about what we’re 

doing and every one of those military guys was so incredibly excited and supportive and said, 

“This is exactly what we need. We need this kind of a center.” And then of course, 

“Unfortunately our budget can’t fund it, but if you can we are a hundred percent behind you.” 

And it kinda made an impression on President Weiss, to see all this Brass saying what this crazy 

Bud Brown was trying to do is exactly what he should do, and that the University was a great 

place for veterans to come to school at. And so with that we finally got the footprint and a little 

bit of office operating budget, and then since then over the years, I believe the budget has 

increased but it still is heavily run with volunteer help.  I believe. Logan can fill you in more, 

with how the current operation is.  But, but there is, if one were to look through the records at the 

center, it’s typically a – in the past there was a grad student, grad student, grad student. Then it 

became a professional person that might actually be going to grad school, but was on the official 

payroll which is what it is now. 

 

JB:  Nice. 

  

SS:   I’m usually long-winded, [Laughter] so, if you need to go back and tease out some stuff 

be my guest. 

  

HT:  It’s great, it’s all good. Yeah, that was awesome, I have, my question is next. I’m actually 

gonna tweak it a little bit because you actually answered some stuff and I was just wondering, 



what was the process of creation for the Veterans Center. Like for you, like what drew you to 

support this? 

  

SS:  Yeah, truthfully it was the personal persuasion of Bud Brown. I mean I philosophically 

understood veterans, you know. I was at the age that I missed the Vietnam War because I was in 

college. And I stayed in college to avoid the Vietnam War, and then when I was between a 

Bachelors and a Graduate degree, I was in – you may have heard from history classes – there 

was a lottery for the draft, using ping pong balls and my draft number, was like, number 287. 

And so even when I graduated from college, President Nixon was winding down and leaving 

Vietnam, that people with my draft number never even got called up to go get a physical. I had a 

bunch of college mates that had a lower draft numbers that year but there is that draft, and so I 

never served in the military. I considered doing R.O.T.C. one time to pay for college and then 

decided not to.  But all my uncles had been in the military, my dad had been in the military so 

there’s – and as a little kid, you played, playing army and the like. But what I didn’t understand 

about the military – because it’s interesting – Dr. Brown wanted to have nothing to do with 

R.O.T.C. here on campus. He really would have preferred that ROTC didn’t exist, because his 

two tours of Vietnam and seeing the damage that this does, it, you know, being in the military it 

can be very potentially, harmful. It’s just what it is. And so he just philosophically – he didn’t 

like it and he was this strongest anti-gun person I have ever known. And thought that guns 

shouldn’t exist in civilian society because they’re killing machines and if you go through what he 

did and like so many Vietnam vets, came back after the war, where literally they were being spat 

on, and all kinds of stuff. It wasn’t those that came back after 9/11. And, and so he had a real 

cause and hence – as was his involvement in being this professional witness on post-traumatic 

criminality and the like.  

 

And he’s published some papers in those areas so if you dig in some lit search on him 

you’ll find some things in area of post-veteran criminal justice system and so on. But he was 

very persuasive and then – he was very good at explaining, “Steve this is why we need a center, 

and we can bring these students that can do very well and if we got the reputation of knowing we 

have a center like this and services that is going to attract more veterans to come.” 

 



The State of Oregon – he was explaining to me – that it’s unique and it is in that we have 

no official military base in the state of Oregon. You know, there’s an Airforce base in Tacoma. 

There’s bases in California. But there is no Army or Airforce or Navy base in the State of 

Oregon. All that’s here is the National Guard and then the V.A. [Veterans Affairs]. He was 

saying if you’re in an area where you don’t have these bases. Military families can feel even 

more alone because there isn’t a bigger population to have social connections with and so on. 

 

 So, he just explains, “Let me do a seminar.” And I said, “That sounds great.” Of course, 

after I committed to that – “That sounds great,” he then said, “Oh by the way we’d need funding 

for that.” [Laughter] So now we have to go beg for that. But it was his personal persuasion and 

his personal commitment to helping others. 

 

AF:  So, what kind of impact have you seen the Veterans Center do for the people who go 

through the program? 

 

SS:  Well, you know one thing that – while a lot of people notice and it’s not the most 

important thing but – we’ve got Veteran’s Day coming up and the Vets center will do some 

programming and frequently there’s a dinner and so on. Then they’ll have some other type of 

functions. But I think the important is that if you walk by the Veterans Center today there’s 

almost universally someone in there. And frequently when I walk by (and I don’t walk by all that 

often so it’s kind of random sampling) there’s more than one person in there and it’s not just 

staff. But in the very early days it was kind of a one person is the chief cook and bottle washer 

and how much of the bandwidth can they give. 

The great thing about the center is that it is ensconced. It is here to stay and I believe it’s 

got its own line budget now, and I believe it’s in Student Affairs and not in Academic Affairs. 

The seminar class has not been taught for a long time. Part of that is – as you know Professor 

Brown passed away a year or two ago but he had retired before that and he said it was because of 

complications from Agent Orange.  He had developed severe tremors and the like. Cause he was 

around Agent Orange in Vietnam. But he was delighted to see the center be something that we 



didn’t have to keep campaigning for and so am I. That’s what I’m excited about it’s not just a 

flash in the pan and depends on one individual to be sure it has an ongoing life. 

AF:  From what Bud Brown originally envisioned for the Veterans Center, do you think what 

it is now has met or exceeded what he wanted? 

 

SS:  Yeah, I think it's done exactly what he wanted. I think what he would’ve enjoyed having 

would have been a budget for the center to do more types of educational programing. You know 

to replace that seminar and be able to run workshops. And in all honesty, I don’t know what the 

center is doing now. I’ve talked with current director Logan a number of times and there’s 

always nice men and women in there and so on. I know that they’ve – over the years for certain 

veterans that center has been very important because I would always see them in there when I 

walk by, and so I know that was a home away from home. 

 

But I do believe that knowing how important Brown felt that the general public 

understand what returning veterans are maybe going through. They’re not all going through it 

but some may. And what I didn’t understand either was that some veterans that were nowhere 

close to a theater of war can also have post-traumatic stress just from the military environment 

they were in. And the seminar courses they had talked about they were a combination of 

networking for the veterans, group therapy for the veterans and then bringing in guest speakers to 

talk about things – all types of functions that the veterans center is doing now. Because they do a 

lot of work to make sure a veteran doesn’t miss the opportunity for some service the VA 

provides or the Oregon VA and the like. 

 

But I know that he really wanted the vet center in a way to be invisible, because he felt 

veterans don’t want to be put on parade, “say oh here’s out little veteran that we’re taking care 

of.” They’re independent thinkers and individuals, and if the vets can run this and stay off the 

radar screen and that’s what they want to do then that’s what we should do.  And - which is why 

in the early years with the vet center as well as the seminar courses, he always deferred to what 

the students wanted to do. And I think that’s still what goes on. I think they change what they do 

at the vet center just depending on who happens to be here this time. And again, to the non-vets – 

like I assume all of us in this room. Even the Desert Storm Veterans, which now we’re talking 



2003. The veterans that came out of Afghanistan or have come out of later things, they can be so 

dissimilar and not line up in their needs, thoughts about things that.  It's always going to be a fine 

balance of who are veterans that are here on campus, because that center needs to be responsive 

to them, which is why it always needs to be that our directors are always recently discharged out 

of the service. 

 

AF:  I think my last question is if you are able to share – is there a person or story that sticks 

out in your mind that has gone through the program? 

 

SS:  They - yeah, here's a good one for you, and I can't think of his name but you can track 

him down very quickly.  One of our veterans that came here got one of those TA-ships, ran the 

Vet Center, and I saw him this summer – ran the Vet Center some years back, and then this 

summer I was at a dedication. You may have heard the name Senator Peter Courtney – he used 

to work here for the President's Office – but he was Senate President of the Oregon Senate for 23 

years or something, and he retired. But that's what the Wellness Center is named after, that guy. 

But the state dedicated (and the City of Salem or wherever the money came from, a lot from the 

legislature), a Veteran's housing center – Court street, just right across from the Capitol building. 

And it's in an apartment complex for veterans, importantly, to keep veterans off the streets. And 

it's going to have family housing and it's supposed to launch here in January. They're waiting for, 

of all things, electrical breaker panels that were supply side problem. Anyways, at the ribbon-

cutting dedication for it, we had Senator Courtney give a speech and Senator – brain drain, we 

have two senators, Senator Merkeley and the other with a “W”.  Come on, you are supposed to 

know who our U.S. Senators are.  

 

[Unidentified interviewer]: Wyden. 

 

SS:  Anyways, they were there, gave speeches and everything. But the new director of that 

entire apartment complex, which will also have support services, is this student that came out of 

the Vet Center. And so that was really a delight for me to see that, so I'd say. We've had other 

students come out of the Vet Center as undergraduates that have gone on to grad school and one 

of the early directors (and I can't think of his name right now, I could track it down) – he headed 



off for a doctoral program in criminal justice at U.N.L.V. [University of Nevada Las Vegas] and 

with Dr. Brown’s mentoring. But it's really more just knowing that its there and that it's a good 

resource.  But I was tickled to see that someone that spent time here in the Vet Center, that that 

was a real good stepping stone for what he's doing now.  

 

JB:  Great.  So, looking forward, what is the future that you envision for the Veteran's Center? 

Do you think that – How do you think it will change and progress as the student body shifts? 

 

SS:  I think it's going to change the way the student body changes. I don't know what class 

level or year – second year, third year, first year you are, but you can talk to professors all the 

time, and we talk about that the students today are very different than even six years ago. And we 

can throw COVID into the mix and how does that change things and the like. And very definitely 

students today are different than when I was a student. But we also have like this Venn Diagram 

overlap – an extreme amount that's the same. I mean, an 18-year old is going to be an 18-year 

old, but society changes, digital platforms change, and very definitely our college students in the 

future. The concept of generative AI is going to be a big thing, and I think the same thing for 

who are these veterans are going to be coming out of the future military services, how does that 

service – what does it mean to be in the service? War is going to be war, it's always going – is 

going to be increasingly more high tech and the like. But in the kind of job duties that men and 

women would be doing can have some similarities with some new dissimilarities. And then, 

what does it mean for – what do they want to do when they come back to college? And then, if 

there's some new kind of need, because the new Army, the new Navy, the new whatever, has 

veterans leaving with slightly different experiences, we want Vet Centers to be able to adapt with 

that change.  

 

And what you may not know is the reason these kinds of Veteran's Centers – another 

reason they're extremely important is again that age category, because when I grew up – and 

maybe in your hometowns – I don't know if you've ever heard of the V.F.W. [Veterans of 

Foreign Wars] or the American Legion, they're always big at Veterans parades or 4th of July 

parades (they have hats with medals all over.) V.F.W. – those are essentially private clubs all 

over the country – bars, dance halls, all that kind of stuff – and the V.F.W. stands for Veterans of 



Foreign Wars. My father was a member, all the older men when I grew up were members, 

because they all came back from World War II or the Korean War, and those clubs served as Vet 

Centers (is what Bud was telling me), and to come be around other veterans.  While it may look 

like you’re just drinking booze and shooting pool, but you’re hanging with others that understand 

the experiences that you had. And then even when I was in college I had some veterans tell me in 

college that they didn’t join the V.F.W. or the American Legion because those were all Korean 

War or WWII guys and “they don’t understand what I did in Vietnam.” And then Bud was 

telling me that – was what the Afghan, the Iraq, Desert Storm, and all the Middle East stuff 

soldiers were saying, “Those Vietnam vets don't understand what it was for me.” They were very 

different experiences and for a center to be effective it’s going to have to always continuously 

adapt. 

 

JB:  Is there any specific aspects of the Veterans Center that you hope or expect will persist? 

 

SS:  Well, I hope that this campus always has this center because that means that we are 

attracting veteran(s) students from it. I think a veterans center also sends a symbolic message and 

it’s more than symbolism.  It is who we are – that we do care about our students.  And it could be 

important and reassuring even for the family of a veteran – family member, son, daughter, 

spouse or something – knowing this institution cares, and you know what would – if it were to 

grow bigger and bigger for whatever reason it’d be if it could be more integrated with the other 

types of social services in the county, Polk County or Marion County, because there are active 

veteran associations besides the V.F.W. and American Legions. There are some other ones, as 

well as, you know, county public health will deal with veteran issues and the whole problem with 

the criminal justice system and homelessness and the like that I think the more professional that 

can be without losing the individual member touch would be the best of everything. 

 

JB:  Great, is there any other comments or subjects that you think would be beneficial to 

share? 

 

SS:  I just think that the – “What would be interesting” – because I don’t know right now – 

how many students on this campus are X degrees of separation from a veteran. You know you 



can play the Kevin Bacon six degrees of separation of knowing every Hollywood actor that there 

is, but it is amazing – a lot of vets will not publicly say that they are veterans. They just want to 

stay under the radar screen and because they don’t want to be – you know the worst thing you 

could possibly ask any veteran, what - “Did you kill anybody?” – and that’s a common question 

asked. And so what would be I think what would be very beneficial is we look at – for example–

First Year Seminar classes – I don’t know if any of you were young enough that you took First 

Year Seminar classes, those 207s and 107s here.  It’d be, I think, fantastic if there was one that 

had a veterans theme to it. Not necessarily for veterans, but for folks that just want to understand 

more when we talk about you know – why is it that you drive around bigger cities and you 

always see older men in green fatigue coats and stuff? Why? Why is that? And if they’re 

legitimately wearing those coats it’s because they had been in, typically, in the Vietnam War 

which emotionally destroyed them. But I think there’s a lot that we – when we think about the 

mission of the university. One of – not the mission, but a core theme to “Who is WOU?” We talk 

about diversity, equity, inclusion, access, those are more than just taglines, it’s a way of living. 

And just as we want to be sure that we understand not everybody is from a certain social 

economic group or ethnic group or experience, because growing up in the downtown Portland is 

a very different experience than growing up in Coos Bay. And they both could be Hispanic kids 

or white kids or Asian kids, but they had very different experiences. And I think the more that we 

as an institution can recognize what is our diversity, veterans or family members of veterans are 

– I think, one of those things that comes under diversity.  

 

JB:  Yeah, thank you! That was very insightful. 

 

SS:  Okay! Anyway, well good luck on the project. 

 

Interviewers:  Yes. Thank you so much. Thank you. 

 

SS:  I had fun with one of your prior group’s tag-a-long – this is with Dr. Jensen when she 

was driving classes under now the falling-apart COE building about the nuclear fallout shelter 

stuff and the little display, but I think that there is some good stuff. And I don’t know if Dr. 

Doellinger has ever talked about it but there are a couple of books that were written about the 



history of WOU and I don’t know if there’s anything about veterans in there other than there was 

Vet Village and there’s some photographs of it – of returning G.I.’s from WWII. A lot of 

universities got swarmed by men coming back on the G.I. Bill and really established a culture at 

campuses and that’s always kind of a fun thing to know is in the background.  

 

JB:  Yeah. 

 

IM:  Well, thank you very much. 

 

JD: Thank you very much. 

 

SS:  Well you all have a very good weekend… 

 

JB:  You too! 

 

SS:  . . .and I guess the rains going to hit later tonight but it was kind of a nice tease for a 

while. 
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CY:  Hello! This is an oral interview of Logan Doerfler, Director of the Western Oregon  

University Veteran Resource Center. He is being interviewed by our lovely interviewers: Carson 

Yon. 

 

GS: Grace Smith. 

 



SM:  Stephanie McKenzie. 

 

BL:  Ben Loverin. 

 

CY:  It is October 30th, 2023, 10:02 AM, and our first question is… 

 

GS:  Logan, can you tell us about your service and how it brought you here? 

 

LD:  Sure, well first off thank you very much for doing this – happy to be here. So, my service 

and how it got me to be here. It's convoluted and it's going to kind of intermingle with my 

predecessors and their roles that helped to get me here. So to start from the beginning, I enlisted 

in the Oregon Army National Garden in 2011. When I was in high school.  So I was a junior.  

Had to get the parents to sign off. That was a tough sell for my mom. But yeah, and started as a 

forward observer, which is like a dismounted scout. I won't give too many details, but skipping 

forward to 2012, I graduated high school, came to Western in 2012, 2013. Heard that I was 

selected to deploy, so I reclassed as infantry, which is just like a rifleman, a weapons specialist. 

And went over to Afghanistan for a year in 2014-15.  

 

And coming back, I actually went to I.T.T. Technical [I.T.T. Technical Institute].  Was 

my first choice up in Portland. And I was studying Network Systems Administration and Cyber 

Security. But in 2016, the Department of Education actually pulled the plug on the institution. 

Like, they just dis-accredited it, shut down. It was a big deal. And unfortunately, that meant my 

only ever year as a 4 .0 student was just like thrown in the trash. I lost my GI Bill. It was a huge 

bummer. But I made some good friends up there. And I knew Western, so I brought all of them 

with me to Western. So we came back here. That was the year 2016 and 2019. And that first year 

back here at Western, so 2016-17, that was when the VRC really started to kind of play into my 

future.  

 

The director at the time, Andrew Holbert, which is like two predecessors ago, he met me 

when I enrolled. He kind of shot me an email. He was like, “Hey, you should come in to the 

VRC. You know, come check us out. We've got programs for veterans.”  I was like, oh, okay. 



Yeah. So I brought the group in with me and we met him and his two of his work studies at the 

time. We met a couple of them today. And yeah, he was just really warm and welcoming and 

made us all feel like, okay, we have like a place here at Western and there's – veterans are like a 

known quality here at Western. And like, it just felt like there was some sort of administrative 

support, which is pretty key for us. There was a lot of instability at the time. And then, you 

know, moving forward, he helped me get involved in A.S.W.O.U. [Associated Students of 

Western Oregon University]. I served as the Judicial Administrator and got involved in the 

Student Veterans of America Club – a whole bunch of stuff. So, the office, like they were trying 

to engage these student veterans as they came to Western, come to Western, and then they helped 

them and find all these different avenues to engage. Because there was a lot of research showing 

that, especially for veterans, we're so used to moving around a lot, but if you can just make one 

meaningful social connection, like in a club or something like that, you're a lot more likely to 

retain and graduate. That's the philosophy behind that. And then I feel like that's great and well 

within the scope of his duties, but he really went above and beyond by networking and 

advocating for us with our representative [Paul] Evans and some other folks. And he ended up 

helping get the GI Bill Forever Movement passed through Congress, which basically just means 

that the students like myself who lost their GI Bill – lost that time for my ITT Tech, and other 

institutions like that that were disaccredited, we got our GI Bill time back. So I was able to 

extend another year here at Western, which would be finished within four years and prevent a 

huge amount of additional student loan debt. So that was super impactful for myself and some 

other students. That was when I truly was like, okay, I'm gonna do – like I'm gonna be involved 

in everything on campus and the VRC.  Like, I'm gonna be doing all the programs and all the 

stuff. So got more involved with the Student Veteran Club leadership, which – people commonly 

confuse us. Like the VRC is the school, S.V.A. [Student Veterans Association] is the student 

club, but we are all right out of the same space. So people are just like – the military group and it 

could be either one. I was involved in both. So anyway, that's kind of how the Army led me to 

Western. And now I'm kind of forgetting the whole question. So could you remind me?  

 

GS:  No, that's really fine. Yeah, just was about your service and how it brought you here. 

Could you tell us any more about, you said Andrew, right?  

 



LD:  [Nodded] 

 

GS:  About anything that he did that you know of - while he was… 

 

LD:  Younger? 

 

GS:  Yeah, while he was here. 

 

LD:  Yeah sure! While he was younger. Yeah, for sure. So, the going backwards, 

Chronological rights myself, and then it is Colin Haynes and then it's Andrew Holbert. And I 

think both of them served for about three years in the role. Before that, there was maybe a 

coordinator, but there was no director of VRC to my knowledge.  It wasn't necessarily a 

department. I think that's the part of this project, right? It's like figuring out exactly what the 

history was and putting something together. So for Andrew, he did a lot. He was the first one to 

actually cement the programs that still exist kind of in place. Like there was no equipment rental 

program there.  You know, back then there was just a lot of student veterans didn't have access to 

technology. So that was kind of a big initiative for him. Let's get some MacBooks and 

Chromebooks and whatever, and then be able to like send those out to people for help. He's the 

one that really started a lot of the Veterans Day traditions that we have. Like we started doing a 

Veterans Breakfast and we have O.D.V.A. [Oregon Department of Veterans Affairs?] come in 

and do some exhibits. So I guess a lot of our standing traditions like that, the Memorial Day 

banquet, it kind of goes on and on. But to my knowledge, he was the one that really was like, 

okay, what student-oriented events and programs can we make a tradition? Yeah, and myself and 

Colin kind of carried it forward from there.  

 

GS:  And so how many years does this make it that you've been director here?  

 

LD:  I'm coming - I've been about, I've been here about two and a half. So it's about par for 

when the director usually fades out.  But I'm not there yet. Don't worry. I'm still here.  

 

GS:  Good to know.  



 

LD:  Yeah. 

 

GS:  I think that's all the questions that I had for you. You want to go? 

 

SM:  Yeah, I have a really good follow-up question to that. What experience made you ready  

to be the Director of the Veteran’s Center? 

 

LD:  That’s a tough one, Stephanie. It’s kinda hard to… 

 

SM:  …Or was there any specific instances or skills you were taught? 

 

LD:  As far as the motivation, I would say it was going back to when he went to the Capitol 

and fought to get our GI Bill back. That was just such a huge service that I would never expect a 

random administrator at a school to do. That I was blown away. The skills – the skills is tough. I 

came from – before here, I was working for a small, private family-owned company called 

Lyrica Networks in Philomath. It’s an internet service provider and I bumped around to a whole 

bunch of roles there, but I was leading a sales team before I came here. So, I would say about a 

year in that role got my administrative skills up to par to where I needed to be. Motivation was 

kinda already there, like we talked about. But it is really tough to point to one thing because this 

role is very broad, like, you have to know finances, you have to do programming, you have to 

advocate.  It’s a one-person, professional staff department, so kinda have to do a bit of 

everything and there’s not really a great way to prepare for that. So that’s tough. 

 

SM:  No, that’s a good answer. Regardless of my difficult questions. And I guess my next one 

would be, what is something the Veteran’s Center offers that maybe many people don’t seem to 

realize, if there is anything? 

 

LD:  Yeah, I would say we’re rebranding it right now to be a little more inclusive. But the 

program is currently called the Veterans Connections Program. We are rebranding the VRC in 

general to be more military affiliated, military families, you know dependents, guardsmen, 



R.O.T.C. [Reserve Officer Training Corps], everyone, not just veterans. Especially as our active 

conflicts across the globe have kind of well – the Israel things kicking off, so who knows – but it 

was drawing down so, there less and less traditional veterans that our mission would serve, so the 

program that comes to mind is the Veterans Connection Program. And what that is – it is a 

database of staff and faculty here on campus who either served or they have military family, 

they’re connected in some way and super supportive. And they basically just—we have a 

website for this—but it shows like, what their specialties are, what department they serve in, they 

have a bio about their experiences and why you can reach out to them. So if you are a – I don’t 

know, a daughter of a Marine and you want to connect with a new advisor who kinda has some 

form of affiliation or some similar experiences, you can find someone on there that matches that 

and you can reach out to them. Or you can have us reach out, however they feel comfortable and 

we can get that connection going. So we also want to open it up to be more than that, maybe 

even the leaders in the community at some point but we’re not just quite there yet. But I would 

say that program – it has been very impactful for those who know about it and use it but 

probably underknown – not as known as it should be. Yeah, thank you. 

 

BL: So, my question is actually based sort of on a different point of – while the VRC does 

provide a great resource for veterans, what can students - that are not part of the veteran 

community – what could they do for veterans in and out of the classroom, as well as helping out 

for the VRC?  

 

LD: That’s a good question, that’s a good question. There’s a lot there. I would say in 

the classroom a lot of veterans are very hesitant to share their experiences. Most veterans that are 

in the classroom are non-traditional students, they are usually a little bit older. Most, well not 

most, but some have families and they bring a lot of life experience to the table. So I guess just 

like openness just to kind of hear them out. There’s, there’s a lot of weird stigma when it comes 

to veterans, especially combat veterans, and that stuff is changing regularly but there’s a lot of 

hesitancy to share.  But I think especially when you’re doing small group work, those kind of 

settings you can draw out those experiences and just be willing to listen and entertain in a new 

perspective would be really cool, but sometimes they’re hesitant to share because they don’t 

want to offend people, whatever and yeah. Can you restate the question really cause I feel like… 



 

LD:  …Cause there's a few things I want to hit on.  

 

BL:  No yeah sorry, the question was more so inside the classroom – how can we help and  

outside of the classroom? 

 

LD:  Right. 

 

BL:  How can we help and it can’t – is there positions for not non-veterans? 

 

LD:  Yeah. 

 

BL:  …to help in the VRC?  

 

LD:  Heck yeah good question, so outside in general I would say engaging in the programs the  

easiest way. Everything we do is open to everyone like uh veteran’s day week is coming up next 

week. We have like a ton of stuff going on like a huge board game night a huge [Laughs] nerd 

out upstairs in this building [Werner University Center] it’s going to be super fun. Anyone can 

come by. We’re putting out and taking down the flags everyday throughout that week. Cause we 

don’t have light on them so you know we gotta take them down. But yeah – we have an open 

roster, you can sign up for stuff like that. And in general just stop by the VRC and get a free cup 

of coffee, hang out and just talk to some people. You know there’s a lot of student vets that come 

through there and we’re all pretty talkative, so love to just meet and chat with new people. Kinda 

generic, so I guess engaging with programming and just come on by and see what’s up, have a 

snack, have some coffee. And then lastly was… 

 

BL:  Non-veteran students volunteer in any way for the VRC or help out in any other  

veteran programs? 

 

LD:  Got you. Thank you, yeah, my memory is kinda like a goldfish. 

 



BL:  Oh, that’s alright. 

 

LD:  I would say I kind of dipped in that a little bit by that you know coming to the VRC,  

volunteer for programming. But I would say more directly it would be awesome to have 

nonmilitary folks working with the club, the Student Vets of America Club because you can be 

an officer in that club or a general member and engage and do all kinds of stuff. It is military 

culture based, but they do all kinds of stuff. They do travel, they do hiking, they partner with a 

ton of clubs to offer to do different stuff. Like they just did a game night and magic night with 

the board game club. They’ll go do hikes especially in spring and summer, with Outdoor Rec and 

outdoor pursuits. And they’re doing like - there’s stuff every week. So I would say that is a really 

good outlet if you just wanna get a little more exposure and do some volunteerism and stuff like 

that, the Student Vets Club is definitely a solid way. Three of the work studies that work in the 

Veterans Resource Center currently are leaders in that club. There are usually a lot of overlap 

like I was talking about earlier. So if anyone wants to learn more just come on in and you can 

always point in the right direction. Yeah.  

 

BL:  Perfect 

  

CY:  Alright, and so I have two questions for you. One of them is: What did the Veteran 

Resource Center mean to you when you were a student and then what does the Veteran Resource 

Center mean to you as a Director and has that changed over time or has it always been constant? 

 

LD:  Man, that is a good question! Holy smokes! As a student – cause I was driving pretty far 

originally – I was driving from Canby every day.  So it was like a good base on campus for me. 

We had lockers and we have food and we had all the stuff. So I came and dropped my stuff early 

got a cup of coffee and get ready for the day.  So it was my checkpoint I guess. And most of the 

friends that I'm still connected with I met through VRC, so it was just an awesome spot where 

we would just come hang out between classes and just kind of – Yeah, just checkpoint our spot 

on campus. And now it's a lot more than that because I feel because I was treated so well when I 

was a student here.  I am very passionate about my role and I want to do everything I can to give 

the students who use the VRC more than I had. That's what we are all about – is providing more 



than our experience and more than those who came before us.  I am trying to figure out the 

emotion but I am a little – I just wanna be like a beneficiary.  I just want to give as much as I can 

and open up as many doors as possible and make sure that we are always keeping our student 

vets on top on changes to the V.A. [Veterans Administration].  And there is so many different 

organizations that we have to communicate with to stay on top of stuff and we try to be a spot 

where someone can come in and ask basically any question about benefits or school, etc. and 

have an answer so – being as knowledgeable as possible is super important. And did you ask 

how I feel about it? Specifically? 

 

CY:  Yeah.  I also asked how you feel about it and if like going from student to director if your 

feelings have changed at all about the student resource center? 

 

LD:  I guess I would say I just feel more close to the space, right? Like the words I keep 

thinking of are like not the words I wanna use, like “fatherly”? 

 

[Group Laughter] 

 

LD:  I'm not a dad, but I have a lot of care. Man – I need to think about this more – but yeah, I 

have a lot of care and I want to see it thrive. That’s the best I can do right now. I'm sorry. 

 

[Group Laughter] 

 

CY:  It's okay! Alright, well if anyone has any more questions? 

 

GS:  What is something you guys are hoping to offer in the future? Some things that might be 

in the works or something you personally would hope one day that you could offer? 

 

LD:  Well, if we keep – our engagement has been – It was rapid and it's still steadily trickling 

upward over the last two years, partly because during COVID, like a lot of stuff changed, right? 

With remote and everything. But yeah, if that keeps up, like we'll need a bigger space at some 

point. So if we get to that stage, I would love to help transition the VRC into a new successful 



space. Something else I would like to see is more endowments and scholarships for our National 

Guardsmen, beneficiaries, dependents, like these other types of groups that are military affiliated. 

There's no one else on campus that I know about that advocates for those people, which is why 

I'm trying to bring those responsibilities into this role. But getting some strong endowments and 

supporters up for those students, that's important to me. Because not all of them have access to 

GI Bill or some of these other amazing benefits, but they're a part of the family, so I want to 

make sure we're taking good care of them. Yeah, so comes to mind.  

 

SM:  Would that family include programs like J.R.O.T.C. [Junior Reserve Officer Training 

Corps] coming into college? 

 

LD:  Yeah! Heck yeah.  

 

SM:  Okay. 

 

LD:  Basically, as soon as the foots in the door – like, they get the packet, they’re comin’. 

Let’s get them in the VRC. Let’s hook them up with whatever they need, like - Let’s get you a 

advisor that is the branch of service you are interested in going into. Let’s – whatever we can 

think of.  So, yeah R.O.T.C., definitely. J.R.O.T.C., why not. Their trajectory is Western, 

 _________ [Inaudible]. 

 

GS:  Do you have a general idea of how many people you guys have right now? 

 

LD:   I do. This term we have about - can't measure it precisely because some veterans will just 

not use their benefits, they'll save it for later, so you don't have a good way to track it unless they 

were like – who the – which is not most of them.  So we have about 84 veterans that are 

currently using the benefit and our total population is about 155. So oof, math on a recording, 

dangerous. 65 to 75, I would say of the beneficiaries and National Guardsmen. So about 150, and 

every week we see about 30 to 50 of them in the VRC, which is kind of insane, because that's up 

from like 5% my first year, and originally now it's like 40, which is nuts.  

 



GS:  That is a very small space to see that many people.  

 

LD: It's a lot, yeah. When there's more than like ten people in there at once, it's like, oof, it's 

really busy.  It gets warm super fast and doesn't cool down. I'm like, oh no. So yeah. Question? 

 

GS:  Do you have anything that you want to add that we didn’t necessarily cover that you want 

to be recognized in this?  

 

LD:  I wish I did. I guess one thing that's just very important to me in how we operate in 

general is like my personal mantra is try to cultivate goodwill and I push that into the VRC. So 

everything we're doing and every way we can, we just want to be making people's experiences 

better and their lives easier. And that could be any number of ways from – like we get hit up all 

the time, “Hey, you're actually a veteran, can you come help us move some furniture?” Like, 

“Hey, is there a retirement center in town?”  Like a new person moving in, they need help 

moving or whatever it may be. In or outside of Western, our goal is just to help the community 

have a positive experience.  So I would hope that we can get to a point where the stigma and 

reputation of the VRC is that we're just here to help anyone who has a need, but especially our 

community. So.  

 

GS:  Very cool.  

 

LD:  So I'd like to add… 

 

CY:  Alright! Well, thank you so much for being interviewed by us, and have a wonderful rest 

of your day. 
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KA:  We are conducting an interview here in the Veterans Resource Center. I am Katie, this is 

Ellie, this is Jilly, and this is Gabe, and you are Dio, and we will get right into the questions. 

 

DW:  Okay. 

 

KA: So the first one is: What made you interested in the Resource Center and did anyone or 

anything have an influence on why you chose to go there?  

 

DW:  I – my first term here I came to the Veteran Resource Center because I really needed a 

textbook that was really expensive and I was just out of the military and I had just moved and I 

was so busy it was just crazy.  So I didn’t have time to get the textbook, but they had a copy of it 

and they still do in the – in our office here and I was able to borrow it for the term and I got 
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through that class just fine and I felt very confident after that, I could come here for help. And 

then I got offered the job the following term and said yes.  Didn’t look back. 

 

JB:  So what makes the Center important to you and how did you hear about it? 

 

DW:  I heard – gosh, how did I hear about this? I think Logan, the Director, reached out to me 

when I got accepted to Western and I think I probably would’ve ignored the email like most 

students if I had not been living in San Diego at the time and I was currently at that time 

separating from the military and was applying to school and registering for classes in San Diego, 

which is hard to do when school is here in Monmouth. But Logan was really, really helpful with 

that process. He and David Anderson [WOU Registrar’s office] both reached out to me and made 

sure that communication was really solid and I was able to apply and get all my benefits and 

come here on my first day and figure stuff out and be just fine. So thanks to them.  

 

GG:  How would you like to see the Veteran Resource Center improved in the future? 

 

DW:  There are a lot of projects that we are working on currently. The V.R.C. [Veteran 

Resource Center] is really really entwined with the Student Veterans of America [SVA] club. 

Three of our student workers here – all three of our student workers here are leadership in 

S.V.A., so we’re seeing a lot of that grow together which is awesome. We’re doing a lot more 

events. A lot more outreach for students and veterans. We’re getting more veterans on campus, 

which is really cool. And, I think in terms of like the space, I think we have some plans to maybe 

get a bigger space. It’s something that we’re talking about, which we’ll be excited for and also 

maybe a more useful space. There – those are some things we’re hopeful for… 

 

GG:   Useful how? 

 

DW:  Like, we would love, like the access to a sink or water inside the office because being 

able to make coffee inside of our office would be fantastic. Right now we’re running all the way 

to Valsetz twice a day to make coffee, so which takes like 30 minutes, cause that machine is so 

slow. [Everyone laughs] 
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DW:  So there are some little minor improvements like that.  And then obviously our system 

and how we’re running things; our funds that we’re able to spend on our events and fun things 

that we’re doing around here to help students, has been growing immensely as well.  So we’re 

figuring out really interesting ways on how to use those. 

 

EO:  Okay, so I have just a couple more questions for you: What is your role personally here in 

the V.R.C. 

 

DW:  I don’t have like, an official role per se.  My only official role here is Work Study, 

because I get paid through the Veterans Affairs. Technically I work for Veteran Affairs and not 

the school.  Whatever, that’s confusing. 

 

 What everybody looks to me for, in the V.R.C., is a lot of Graphic Design. So all the 

posters, all of the art you see around, and the other stuff, is mostly stuff that I have put up or 

mostly stuff that I’ve created. All of our promotional materials I create, unless it’s created from 

something we do from a previous year, which is pretty much those two posters that we use for 

this one week every year. I’m also kind of the outspoken one [Giant laugh].  

 

So it's not entirely surprising that I volunteered to do this interview. I tend to be kind of 

the voice of… 

 

GG:  I can tell.  

 

DW:  …of reason and gaiety [Laughs] in the office. 

 

GG:  Were you the one who put the crayons in the snack basket? 

 

DW: Oh! I was not.  That was Brandt. 

 

GG:  Was he a Marine? 
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DW:  He was not a Marine, but he loves making fun of Marines. And to be fair, for a long time 

we did have edible crayons. [Everybody laughs] 

 

GG:  It’s a joke in the Army that Marines are so… 

 

DW:  …So dumb. 

 

GG:  So thickheaded… 

 

DW:  Hey, red’s the best flavor. 

 

EO:  Really, yeah? So how has it helped your professional or academic career? 

 

DW:  I’ve definitely had opportunities working here that I never would have had, if I hadn’t 

worked on campus or hadn’t been involved in the V.R.C. I got to do a practicum with Abby's 

House last summer, which was amazing, but I would probably never have done that if I hadn’t 

met all the fantastic people at Abby’s House, without working here. Because we work together 

so often and we share so many projects, I really get to meet a lot of community here on campus. 

And that has allowed me to really connect with my instructors, get recognized and really have a 

voice, especially in the biological and public health communities. Being really connected here on 

campus, and working here has been immensely helpful just for making the connections that 

matter. 

 

EO:  So, we saw on the board that you like to tell sea stories. 

 

DW:  I do like to tell sea stories. 

 

EO:  Please tell us one! 

 

DW:  PG-13? 
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EO:  Oh, it doesn’t matter.  

 

DW:  Okay… 

 

[Everybody laughs] 

 

KA:  We’re all adults. 

 

DW:  I am the master of pranks. I was well known on the ship for – I never started a prank war, 

never once. Everybody knew that I never started prank wars, but, if you started one with me, I 

would finish it. My favorite prank that I ever pulled on a friend, on the ship is – prior to going 

out underway for 60 days, so we were on the boat with no connection to the land for 60 days. No 

internet, no cellphone service, nothing. [Everyone gasps] On day 52, I stuck a 12-inch long dildo 

[Everyone laughs] to the top of his rack, which only has about a foot and half clearance to the top 

of the bed that he lays in. And it’s super dark, so he just rolled in and got dick slapped. 

[Everyone laughs]. And I won that war. [Laughs] 

 

GG:  Where’d you even get it? 

 

DW:  I bought it at a sex shop prior to going on the really long underway. Because I knew that I 

was going to pull that prank on him and no one has ever topped that on the ship, as far as I know. 

So, I ended all wars with one simple act and it was fantastic.  

 

EO:  I love that.  

 

DW:  Thank you, [Laughs] people don’t mess with me. 

 

[Everyone laughs] 

 

EO:  So how was ship life? 
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DW:  Ship life was very structured.  I – on a really long underways – I would just turn my brain 

off and go auto pilot for like weeks at a time. It was just easier to just like,  like, nope I’m just 

going to turn my brain off and go to sleep and work and sleep and work and sleep and work until 

we get into port and I can go out, have fun and do you know, cool things in Singapore, Guam or 

Dubai or all these really cool places that I visited, so…  

 

EO:  Oh, that’s awesome. Man, that’s a lot of places! So did you do like a lot of – what was 

your work kind of like? 

 

DW:  I was trained as a nuclear electronics technician, but ended up doing something else 

entirely. I was an operations specialist. So mostly radar.  I was a specialist in my fleet for a 

specific piece of equipment that took a lot of education to be able to operate and maintain and I 

was known as the SME on the ship or the Subject Matter Expert. So definitely a lot of really 

interesting work and a lot of communication with a lot of officers. That kind of scared me a lot of 

the time, I was like, “You’re really high ranked and I could probably die if I sneeze wrong right 

now,” so…. 

 

EO:  What was your rank? 

 

DW:  I was – I left the navy as E5, Enlisted Fifth Rank, so Petty Officer Second Class.  

 

EO:  Oh, okay. 

 

DW:  Nothing great, but not bad. [ Laughs] 

 

EO:  Well thank you for serving our country.  

 

DW:  Yep. [Laughs]. Thank you. 

 

KA:  Alright, I think that concludes our interview… 
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GG:  Yep.  

 

KA:  Thank you so much Dio. This has been Katie, Ellie, Jilly, Gabe.  

 

DW:  Yeah, of course, I’m sorry for being late, [Laughs].  

 

GG:  It’s okay. 
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